CONFIDENTIAL

By Electronic Mail
March 25, 2019
Todd Stansbury
Athletic Director
Georgia Institute of Technology
760 Spring Street, NW, Suite 324
Atlanta, Georgia 30332-0495
Re: Response to March 20, 2019 Confidential Investigation Report
Dear Todd:
I am writing to respond to the allegations set forth in the March 20, 2019, Confidential
Investigation Report (the “Report”), in which an inexperienced lawyer from an outside law firm
(the “Investigator”) determined that, after an investigation into unspecified complaints of “player
and staff mistreatment,” I treated my players in an abusive manner and engaged in unacceptable
coaching practices.
My coaching style, while tough at times, is neither extreme nor abusive. I set high
standards for myself, my players and my staff. Like all successful coaches, I emphasize discipline,
structure and hard work. Though players over the years may have occasionally expressed
frustration with my tone or methods, no one in my 16 years as Head Coach has ever accused me
of being abusive. To the contrary, both current and former players, as well as their parents, have
acknowledged that I push my players hard because I care deeply about them as people and about
their success on and off the basketball court.
Even though my assistant coaches, as well as third party consultants with decades of
experience assessing collegiate coaches and teams, confirmed that they had not observed me
mistreat my players or engage in unacceptable coaching practices, the Investigator hired by the
Georgia Tech (“GT” or “the Institute”) nevertheless concluded just the opposite, based on vague
statements from unidentified players and staff. As detailed below, it is clear to me that my
suspension, the investigation, and this Report are the latest and likely final act in a years-long string
of actions the Institute has taken to silence my complaints of gender inequity and retaliation, and
to push me out of my job.
Background of Discrimination and Retaliation

It is clear that the Institute undertook the investigation that led to the creation of the Report
in direct response to my escalating complaints of discrimination and retaliation. As ou know
throu hout m em lo ment at GT I have re ularly raised concerns to
about various, important disparities between my
program and the Men’s Basketball (“MBB”) team which I believe has resulted in unequal
treatment and opportunity for Women’s Basketball (“WBB”). For example, I have raised concerns

about the significant disparities in salary allocation for assistant coaches; funding for publicity and
marketing; the condition of the locker room; and the methods of travel.
Instead of engaging me in a good faith discussion about m concerns, the Institute, under
theAthletic Department leadership
has attempted to silence
me terminating the former Senior Woman Administrator (“SWA”) who also had advocated for
change, mocking me for repeatedly raising these issues, angrily accusing me of “attacking” the
school or men’s athletics with my complaints, and vowing to “get rid” of me. Over the past three
years, and in res onse to m corn laints of discrimination certain members of the Athletic
De artrnent
—

have subjected me to pattern of
ongoing retaliation and harassment, baselessly accusing me of wrongdoing and attempting to
interfere with my team and my players.
On November 21, 2018 after it became clear that the retaliatory conduct would not stop,
my lawyer sent a letter to
notifying him that she had concerns that GT
was discriminating and retaliating against me in violation of several federal and state laws, and
invited a discussion to resolve the escalating hostility toward me. My lawyer received no response
from anyone at Georgia Tech. Instead of working with me to address these concerns, the Institute
has, since that time, undertaken a course of conduct intended to isolate and disparage me and
ultimately end my employment.
In the month or so after the November 21 letter,
who had previously been supportive of me, became noticeably distant
and cold. In addition to his chan ed demeanor he also failed to su ott or defend me when two
of m staff members
en aged in blatantly insubordinate behavior at a staff meeting on
February 1, 2019.
shift in attitude toward me was not illusory. Staff members
who witnessed
ailure to support me in the staff meeting found his treatment of me
so concerning that several of them filed complaints with Human Resources, stating, among other
things:
—

•

“Honestly, I have never ex erienced this kind of behavior of ANY staff I have been
a part of. How she
was able to show this level of disrespect in the
presence o
is beyond comprehension.”

•

“While all of this was oin on
did not say a word, except for
saying afterwards tha
as talking ‘passionate’ which I do not feel
like that it was right for Coach J0 regards because
was bein really
disrespectful and it should have been stopped or at least addressed by

•

“When asked to provide examples of how [Coach Joseph] exhibits these behaviors
[disrespectful and a liar] no evidence was provided other than the tone of her voice
when asking for tasks to be taken care of. I found this to be very troubling. With
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present, a member of Coach Joseph’s staff called
her a liar without roviding any evidence to support her accusations and
remained silent... At some point during
rant, I believe
should have stepped in and addressed the behavior
that was on display. Instead he attempted to close the meeting without addressing
the behavior and accusations that occurred. In my opinion, Coach Joseph was not
supported by
in a time when she needed it the most.”
Even thou h m staff members and I re orted concerns about
conduct to
neither he nor anyone else investigated or
counseled
Instead on Februa 7 2019
down raded my reporting line from
o
who
are aware has been one of the
central actors in the retaliation against me and admitted to me that when she was hired, she was
instructed to “get MaChelle under control.”
On February 8, 2019, in another effort to address the retaliatory treatment, I submitted a
formal internal corn laint outlinin m concerns of retaliation to a number of individuals
includin
While I had hoped that the Institute would investigate and address the issues outlined in
the internal complaint, I heard nothing in response and my complaint instead appeared to only
strengthen the school’s resolve to push me out. Most notably, on or around February 8, 2019, GT
failed to notify me of a communication from the NCAA that it had cleared me and my team of all
level I and level II violations. As you are aware,
had made my contract
renewal contingent on this investigation, andknew this decision was much anticipated by me
and my agent. Despite the fact that this news weighed in favor of extending my contract, or
perhaps because of it, no one at GT notified me of the favorable NCAA findings. GT’s decision
to withhold this kind of information from a coach was unprecedented.
Presumably realizing that it could no longer postpone contract renewal discussions, GT
then embarked on an effort to interfere with my relationshi with my players and set the stage for
my eventual termination. On February 12, 2019,
who I had recently complained to
HR had been insubordinate, notified me that two of my best players had been selected for drug
testing. Although GT policy is to randomly select players for drug testing via an automated
program, the likelihood that the Institute’s automated system would have picked two players from
the same team, let alone the two best players on the same team, is incredibly low to nearly
impossible. Whil
tated that these players were selected because they were not 18 when
they started at the Institute, they had both turned 18 five months earlier, and could have been tested
at any point since that time. This unnecessary and disruptive inquiry made my two best players
feel targeted and caused them unnecessary anxiety at the height of the season.
Days later, on February 22, 2019,
notified me out-of-the-blue that my sophomore
players could no longer live in off-campus housing, even though
had previously
been supportive of the idea, consistent with the Athletic Department’s treatment of so homore
players on GT male athletic teams. Given that
directive contradicted
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prior position on the issue I asked
to explain her decision.
replied only that
she had met with you and
earlier in the week and decided my sophomores could not
move off campus. I told
that her decision was both inequitable and retaliatory.
i ored m concerns and stated “I hear you.” It was only after my lawyer sent a letter to
about this issue, and alleging that the decision was discriminatory and
retaliatory, that
relented.
Nevertheless, the Institute escalated its harassment of me b ex loitin inter ersonal
conflicts between two of my players
On February 22, 2019 the same day I confronted
about the housing issue,
traveled to Charlottesville, Vir inia to attend our game against the University of Virginia
(“UVA”). Not only was it rare fo
o attend one of my road games, it was hi hi
unusual for both
to attend the same ame. Although I had limited interactions with
in Charlottesville I observed
in one-on-one conversations with m la ers
and articularl focused on
—

At and after the UVA game, I also noticed that another of my players,
had
become withdrawn and distracted on the court. On February 25, 2019, I met with
and one of my graduate assistants,
ho was close friends with
at
a local restaurant to provide her support. I shared with
that we were three eo le
who cared about each other and that we were there to he! her.

Although I was not aware of it at the time, this same day, February 25, GT retained the
Investigator to conduct an inquiry into alleged complaints of “player and staff mistreatment.”1 The
I think it bears emphasizing that the Institute decided to hire an extremely inexperienced lawyer
to lead this inquiry, who is less than five years out of law school and has no apparent expertise in
intercollegiate athletics. In contrast, our fellow ACC institution, the University of North Carolina, retained
Ken Wainstein, a highly respected attorney and former high-ranking official in the U.S. Justice Department,
to oversee its investigation of academic misconduct allegations. I believe the Investigator’s inexperience
both contributed to a shoddy inquiry and allowed the Institute to better influence his findings.
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next day, February 26, 2019,
withdrew from the team without
explanation. The Institute has never shared the specific complaints of “pla er and staff
mistreatment” that prompted it to retain the Investigator; however, I suspect that
raised some complaint with the Institute about my increased scrutin o
and
my decision to limit her pla in time and/or the conversations I had with
about her
problems with
Equipped with complaints about me, GT then proceeded to direct an expansive in ui into
me and my program. Prior to starting his investigation, the Investigator met
neither of whom have insight into my coaching techniques or management style, to “obtain
background information regarding the Athletic Department and Women’s Basketball program.”
After this meeting, the Investigator then probed into nearly every aspect of my behavior and
program, including my relationships with my players; whether players “liked” me; the well-being
of my players; whether I ever physically abused my players; whether I ever mentally or verbally
abused my players; whether I ever manipulated or ostracized my players; whether I ever exhibited
favoritism toward any of my players; whether I ever intimidated, threatened, or retaliated against
my players; whether a consultant psychologist on my team ever disclosed confidential information
to me; whether I allowed my donors to become too involved with the team; whether I ever violated
a GT rule or other NCAA policy or procedure; and whether I mistreated my staff.
At that point, I still had no knowledge of any allegations against me or that an investigation
had begun. On February 27, 2019, when my team was one win away from making the NCAA
tournament, GT abruptly suspended me without explanation with two games left in the season and
announced my leave on Twitter. Over the course of the next several weeks, GT, through the
Investigator, interviewed numerous witnesses and reviewed many documents, all the while
continuing to keep me on leave and in the dark about the allegations against me. Even when the
Investigator interviewed me, he did not reveal the specific allegations against me and did not
provide me the opportunity to respond to or rebut any of those allegations.
On March 20, 2019,
finally notified me by email that GT had concluded its
investigation and attached a 16-page “Confidential Investigation Report.” The Report did not
identify or specify the complaints investigated, nor did it identify the players or staff members who
made the statements contained in the report. The Report discusses ten areas of inquiry: (1) the
relationship between me and my players; (2) my players’ feelings associated with being part of the
program; (3) player well-being; (4) physical mistreatment; (5) emotional or mental mistreatment;
(6) favoritism or unequal treatment; (7) intimidation, threats, and/or retaliation; (8) the
involvement of Dr. Belen Gutter and GT donors; (9) violations of NCAA rules and/or regulations;
and (10) staff mistreatment.
~provided me just two business days, or until Monday March 25, 2019, to respond to
the allegations in the Report, and asked me to meet with
to discuss “next steps” on Tuesday
March 26, 2019 at 8:00 a.m. less than 24 hours after my deadline to respond. When my lawyer
pointed out to
that it was clear that GT had no intention of
actually considering my response given the short time-frame between this response deadline and
the meeting about next steps, GT changed the meeting from 8:00 a.m. to 12:00 p.m.

Because the Report’s findings focus mainly on claims that I treated my players in an
abusive manner that went beyond acceptable coaching, I focus this response on the facts relevant
to that inquiry. Accordingly, this response will not address facts discussed in inquiries (8)-(l0),
which have nothing to do with my coaching practices, nor will it address alleged facts discussed
in inquiries (4), (6), and (7), as the Investigator concluded that there was insufficient evidence to
support these allegations or that my conduct did not deviate from other coaches in these areas.
For the remaining inquiries, I have tried to address the major themes discussed in those
sections. Due to time constraints imposed by you, however, I am unable to address every factual
statement and claim. My failure to mention or address a particular allegation should not be
misinterpreted as an admission of that allegation.
The March 20, 2019 Report
The Report’s findings that I verbally and emotionally abused my players is false and based
on facts and statements taken entirely out of context. While some might consider my coaching
practices to be tough, no one has ever accused me of being abusive physically, emotionally, or
otherwise. Although I have no doubt that my current players think that I am intense at times, the
Report’s contentions simply do not support the Investigator’s claim that I abused my players. To
distract from this reality, the Report highlights inflammatory statements the Investigator alleges
that I made to or in front of my players some of which are taken out of context, some of which
are misrepresented, and some of which simply never happened.
—

—

Alleged
Comment
“Bitch”
Telling a
player(s) that
they are
someone’s “little
bitch”
“Pussy”

Accuracy I Context
I have never called one of my players a “bitch.”
I have never called one of my players a “little bitch.” After we won a game,
I told my players that we are not “Duke’s or Louisville’s little bitch
anymore.”

I have never called one of my players a “pussy.” At the half-time of the
GT/UVA game, I told the team “We are not competing. We are quitting.
Are we afraid to win? We are playing like fucking pussies.”
“Fucking stupid” I have never called one of my players “fucking stupid.” On January 27,
2019, one of my players forced a play in our game against NC state. I told
her that her decision was “fucking stupid.” After the game, her father spoke
to me about the comment and I explained the context. The next game, this
player performed much better, and her father gave me a hug after the game.
I explained this context to Interviewer at my March 12, 2019 interview.
“Fucking idiot”
I have never called one of my players a “fucking idiot.” I have said once or
twice during time outs that “we look like idiots.”
“Dumb”
I have never called one of my players “dumb.” I have only said “that was
dumb” or “that was a dumb decision.”
“Punk-ass”
I have never called one of my players a “punk-ass.” On one occasion, a
Clemson player came over to our bench during a game and clapped in our
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Alleged
Comment

~
Accuracy / Context
:
face. On or around February 21, 2019, during a scouting meeting in the
locker room before the GT/Clemson game, I told the story of this player and
referred to that player as a “punk-ass.” I also said something similar about
an o. .onent from Vir:inia Tech.
I have never called one of my players a “coward.” I have said on occasion
that we are “.la ing like cowards and scared.”
I do not recall making such a remark, but if I ever used that phrase it would
have been about a former player that had serious behavioral issues that
negatively impacted the team. By way of example, the former player once
choked a teammate during a team meeting and got in numerous physical
altercations with teammates and others.
On or around February 10, 2019, one of my players played well. After the
game, I texted her that she was “awesome a pure MFer!” I have never
referred to a player using this term in a derogatory way. In fact, the day after
I sent this text message, I told another player that I meant this specific
comment as a compliment, to which she responded “I know it was on a
.ositive wa
I have never called one of my players fat. After back-to-back wins, I have
stated “we can’t get fat and happy.” I also once stated that we needed to run
an o. .onent’s “fat ass u. and down the floor.”
I have never called one of my players a waste. I have said before “that’s a
waste of talent.”
I have never called one of my players a piece of trash.
.~

“Coward”
“Cancer of the
team”

“Motherfucker”

“Fat”
A “waste”
A “piece of
trash”
“Juvenile
Delinquent”

“Whore”

I do not recall ever referring to one of my players a juvenile delinquent. If I
ever used this term, it would have been in regard to the former player noted
above, who had en
violence, includiflg~
in several aggressive and likely criminal acts of

L

I have never called one of my players a whore, and have never accused any
player of having sex with everyone on campus, as was alleged by the
Investigator.
Telling a player Police officers called the former player noted above to the police station for
auestjofljfl. in connection with allegations that the former player had
that she would
be in jail if not
I later picked her up from the
for Coach Joseph police station and told her, in effect, and in an effort to emphasize the gravity
of the situation, that she needed to understand how fortunate she was, and
she could be in jail but for the people in the WBB family who were trying
to su. .ort and .rotect her.
While my communication with my players may at times be crude, this is not uncommon in
athletics and certainly not at the highest levels of collegiate athletics. To equate such language
with abuse is naïve, sexist and offensive; it also demonstrates a clear double standard, as no men’s
basketball, football or baseball coach would be disciplined or even investigated for cursing, yelling
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or being a demanding coach. The Investigator also did not ask me about these statements during
my interview, and if he had done so I would have provided him with this context so that he might
better understand the facts of the situation.
Although the Investigator also relies on other broad statements from unidentified players
that I “demeaned, manipulated, and yelled” at them, the Report provided no specifics or
evidentiary support for these claims. Had he asked me for them, which he did not, I could have
provided him hundreds of pages of text messages between me and players that demonstrate a
respectful, loving, and supporting relationship:
Ia er

TextMessa:e.
On January 12, 2018,
texted me: “I really appreciate the card
coach. I’m happy we had a chance to talk yesterday too. I’m also thankful
that you have created an atmosphere where I am comfortable enough to
come to you. It’s all water under the brid:e. I look forward to the turning
the corner. See you in a few.”
was referring to an all-senior
meeting where I discussed the fact that they needed to ~et their act together,
as some on the team had been in legal trouble, and
hought I was
singling her out. I later explained to her that I was addressing everyone in
the room and wrote her a card afterward to assure her that I supported her.
sent me this text in res.onse to that card and conversation
On September 12, 2018, I texted
“I hope you know I am proud
of you and appreciate your energy and positive attitude.”
responded, “Thank you That makes me feel better I thought I was failing
and setting bad examples.” I responded, “No! I want you to make the 400s
but it will take time you will get there,” adding “At least you don’t
quit.”
esponded that she would never quit. I responded, “That’s
what I love about you! Keep doing that and keep getting better you are and
will hel • this team a lot this ear”
On February 22, 2019, I texted
“I hope you slept well and I
hope you have a smile on your face today. I am proud of you
not for
playing well but for taking this thing on head first! This will always be a
time you can refer back to and know how to deal with tough times 10 years
from now. Tough times never last! Tough people do. Remember b-ball is
what you do!!! It’s not who u are!!!! I’m always here for you.”
responded. by sending me a picture of us together. I responded, “We are
finally on the same page” and added, “This makes me sooooo [happy
emoji].” I then clarified, “I didn’t mean the pic I meant that we are
communicating the uncomfortable conversations are the most meaningful,”
addin:, “You oni confront .eo.le that ou trust.”
In May 2018 I exchanged text messages with
and another
player,
regarding a trip the two were going to take. I wrote,
“I hope y’all have a great trip tomorrow I’ll be thinking about you pla send
photos!” I added that I was “proud of you all” and asked that they “post lots
of stuff,” concluding with, “Love y’all.” The players expressed appreciation
and sent love in return. Over the followin: week, the sent a number of
..

-.

—
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Pla er

Text essae
photographs to me, and I expressed appreciation and excitement for them
about their tn •.
On October 3, 2018, I texted
“I’m soooo proud of how much
you have improved and how you are embracing hard work.”
I
responded, “Thanks coach that mean a lot to me!”
On July 8, 2018, I texte •
“I am so proud of you and how much
you have grown since you have been at GT! I hope you are back with your
: m rat mentali ! The sk is the limit for ou! No re:rets!!!!!”
On October 18, 2018, I texted
“I think you have played better
the past 2 days! I hope you are feeling better About things.”
responded, “Thank you coach. I really felt like I was thinking too much and
had lost a little bit of my confidence to my game earlier. But now I do feel
better. Especially today because I felt like our team and also me really
focused on how our team wins instead of how I perform myself. And we
helped each other and respected each other which I thought was really
important.” I responded, “That’s awesome and a really good point! I think
we need to focus on that! Winning!!! Any way saw a pic of your little bros
tonite on Facebook they look so serious lol bet they are good at hockey! u
will be fine I believe in ou.”
On February 2, 2018,
texted me: “I know you have every right
to turn your back on me. You have every right to just give up on me because
of all that you have invested. You have every right to feel disrespected and
stupid for all of the chance that’s you have given me and yet we still end up
back in this position. What I said in that meeting on Thursday I meant. I am
forever grateful for you. Like you said before, we are both here for a reason,
in this position and with each other for a reason. I know you are disappointed
in me. I know you feel like a failure, but I feel like an even bigger failure. I
came here to play for you because of your loyalty, because of how much you
cared for us as people. We might not always see eye to eye. We may have
our ups and our downs, but you know me. You know I have tried and
continue to better myself. I may have come up short sometime, but I am only
human. I battle everyday with a lot. Feeling like I’m not the person I should
be , feeling like I’m not the leader I should be , and feeling like I’m not the
player I should be because I know I am capable and have more than the
ability to do so I want to leave a mark on this program but not like this. I
don’t want it to be negative, I don’t want it to be the bad example, and I also
don’t want to be looked over. I know I have asked for another chance many
times before, but this time I’m not asking for you to give me another chance.
This time I’m asking for you to let me earn it back. I’m asking you to see
me as human and knowing that I am and will make mistakes but am overly
willing to get up and fight back. You don’t have to put me in another game,
I will be the best teammate and person that I can be for this team. I don’t
care about playing I want to play and help the team in that way but that’s not
what this is about. I want you to take this last games we have together and
continue to make me a better .erson. I want ou to continue to •re.are me
.
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Pla ef

Text

v”.

essa~:e

.•

for the future and life after this, life after basketball, life after college. I’ve
prayed about it, I’ve cried about it, and I’ve thought about it. God has put us
here for a reason. Let’s make the best and the most of it.”
On February 15, 2019, I texted
“I know what you need now and I
hope you Believe me that I will do anything to help you!!!!”
responded, “I believe you cause you are already doing it. Thank you,”
addin:, “And we :otchu too.”
On February 6, 2019, I texted
“I can really see that your trying
and it means a lot to me.”
responded, “Thank you just trying to
show you and the team that we are on the same page.”
I have attached these and other similar text messages as exhibits to my written response.
I also could have provided the Investigator with emails and text messages from my players’
parents, who reached out to me in the immediate aftermath of my suspension and shared not only
how much I meant to their children, but also their appreciation for my coaching style and the
manner in which I challenged them and made them better. I also could have provided the
Investigator a message from the parent of one of my student managers who provided positive
feedback on my coaching and management style:
Statement
On February 28, 2019,
stated: I do not know where to begin.
Let’s start with saying my heart and prayers are with you.
cried
over you last night and had a extremely rough day yesterday which speaks
volumes regarding the respect, commitment, and love she formed for you. I
have raised her to mentally tough, to fight and endure any challenges she
faces until she gains a victory.
The only battles and wars I have raised her not to endure are ones when
people are trying to hurt her rather than help her.
~was finally beginning to overcome the challenges of her very difficult
transition into college. She could see victory in sight. I applaud the fact that
you challenged her, you didn’t baby sit her and you made her earn
everything.
She always told me that she thought you were a good
person but a tou h coach. Bein a good person is worth more than a
mediocre coach.
are having a VERY difficult time.2

It is my understanding that this is a reference to them having a difficult time with my abrupt
suspension.
2
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Parent

‘

Statement
As a parent, I know those girls were your world and I pray that they continue
to be our world.
On March 3,2019,
stated: C•ach Jo, this is
We
wish we could have expressed our gratitude in person for 4 great years. We
were comfortable in entrusting
in your hands and our support still
stands. Thank you is not enough. You are in our prayers. We support y.u
and please know you have our heartfelt thanks.
On March 24, 2019,
stated: Coach Jo.. .We haven’t
officially met but my wife, daughter & I have been a most home games for
the past 3 years & we’ve enjoyed your work. I’d like to thank you for the
passion and leadership you’ve exhibited.
has learned from the
example you’ve set.
On March 25, 2019,
also stated: I don’t know any details of
what is going on with you and GT. I only think of you as Coach and not
“The Female Head Coach.” A great coach either knows the game or they
don’t. They either motivate their players to be their best or they do not. I
believe you to be a great coach because of your knowledge, passion, and
desire to make those around you better. I’d may be naïve but I just see you
as Coach Jo. I hope that you and GT can get things straight. I hope all
schools can get this right. I know if you had to be restrained like Izzo did
the other night at the NCAAs, the reaction would be very different. That is
sad. Kee bein
eat.

I also have attached these messages as exhibits.
Had he requested them, I also could have provided the Investigator with emails, text
messages, social media posts, and other statements from my former players which echo the
sentiments expressed in the text messages from my current players:
Statement
While few understand the daily challenges of being a student-athlete at GT
in one of the top two WBB conferences (ACC) in the country, we as WBB
student-athletes understood and embraced the challenges because of Coach
Joseph’s commitment to us as human beings. Her tenacity and passion on
the court, is often questioned by those who don’t make the time to understand
her commitment to us off the court
Yes, coach Jo and I had our
differences, but at the end of the day I knew for a fact that she would have
my back in whatever situation that was put in front of me. She was and still
is a positive role model to me. We all make mistakes, including Coach, but
her commitment to showing me and my teammates how to use mistakes to
improve us as individuals and teammates is why I continue to be successful
today.
Coach J0 was a high energy coach that demanded excellence everyday. I
struggled early on because things had come so easy for me growing up. She
.
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Former Player

:..~j.
Statement
&
held me and my teammates accountable despite how great of a player we
had potential to be. At the time, I hated it! All student-athletes feel that way
at some point! Once I started buying in and believing in the value of
discipline, structure and hard work things changed for me and our team... I
thank God a lot for placing Coach Jo in my life. She wasn’t afraid to hold
me accountable and push me to be a better woman and player. I’m not sure
jf I would have gotten that anywhere else.
Now we all may have our opinions [about Coach Joseph] but that lady was
a second mom to me. She was my safe haven and gave me every opportunity
to grow imaginable. I wasn’t always easy to deal with, and I had a fire in
me that nobody could put out, except her. She let it burn out naturally. She
went through the struggles of an 18 year old kid learning to accept a big role
and carry a big load. She let me grow in a way that I don’t think anyone else
would have. I am the person today and especially the player because of her.
Coach Joseph pushes her players and staff to reach their highest potential
and bring their best effort each and every day, and I can honestly say that
that lesson has helped me tackle every obstacle in life and placed me in
successful situations. While still in school, I did not fully understand her
methods, however as I grew into an adult, I realized just how taxing her job
really was, and how much I had benefited and continue to benefit, from
being a part of her program. She has come to the aid of many of her former
players and staff members once they have reached out for help, including
myself. I can honestly say I believe in who she is and where her heart lies
because I know she wants the best for both me and all of those around her.
I would not be where I am today without all of the life lessons, help and
motivation she has taught and instilled in me, and for that I am forever
grateful.
I honestly could never thank you enough for what you’ve meant to my life!
I would choose you to lead and teach me every single time! I’m resilient, a
fighter, and most importantly a great person b/c that’s what you preached
and I bought in no matter what!
~‘

I have attached these messages as exhibits.
The Investigator never asked me to provide him with information or documents that would
have directly refuted the generalized allegations of players and staff mistreatment from
unidentified individuals. Nor did he interview former players, except for (as I understand it) three
or four individuals who were apparently suggested to him by unknown individuals, and who
unsurprisingly were former players with whom I had experienced difficulties due to the former
player’s legal and other trouble. Instead, the inexperienced Investigator subjected me to a two
hour examination in which he asked leading questions, and then glossed over my answers in the
Report. He also gave little mention or weight to statements from my assistant coaches and
coaching consultants all of whom have personal knowledge of my coaching practices, are
qualified to opine on the acceptability of coaching practices, and denied observing mistreatment
—

of any kind to ultimately conclude, based on alleged statements from certain unnamed players
and staff that I engaged in unacceptable coaching practices.
—

Conclusion
I am a tough and demanding coach, but I am not the monster the Report makes me out to
be. While I demand commitment and accountability, I have never, and would never, subject my
players to verbal or emotional abuse. All of my actions over the years have been motivated by my
desire to see my players excel and to develop as players and as people. My coaching style is not
unusual or unlike my peers, both male and female, at the highest levels of collegiate sports. The
sad truth is that institutions often hold female coaches to a different standard than male coaches,
and those female coaches who dare to resist are punished for their efforts. That is exactly what
has happened here.
If Georgia Tech had been interested in actually determining whether I mistreated players
or staff, it would have hired an experienced investigator, included me in the process, and allowed
me an opportunity to respond to specific allegations and provide relevant information. Instead,
GT has tossed aside my nearly two decades of hard work and success, kept me in the dark about
the allegations brought against me, and made sure to humiliate me in the most public manner
possible. When viewed against the backdrop of the retaliation that preceded this inquiry, it is that
the Report was not meant to uncover the truth, but rather to cynically exploit the complaint of a
disgruntled player and then cherry-pick facts and witnesses that would supply the Institute the
justification it needed to terminate my employment and end, once and for all, my efforts to shine
a spotlight on the inequities that continue to infect GT athletics.
The Institute’s efforts will not withstand scrutiny.

MaChelle Joseph
Head Women’s Basketball Coach
Georgia Institute of Technology

